
 

 
 
 
 
 

LABOUR BRIEF: COMPENSATION FUND UPDATE 
     

To:                       TESD   
 

Date:                   July 2025 
 

  LABOUR BRIEF NO. 479 
 
  
We wish to bring to your attention important updates and developments from the 
Compensation Fund regarding employer services and compliance requirements for June 
2025. 
 
The Compensation Fund has announced several changes impacting registration, Return of 
Earnings (ROE) submissions, documentation requirements, and compliance verification 
processes. Notably, there are revised deadlines for ROE submissions, updated requirements 
for supporting payroll documentation, and extended validity for Letters of Good Standing. 
 
We encourage all members to review the attached detailed analysis, which outlines the 
legislative context, new compliance obligations, submission timelines, and operational 
processes. Please ensure your teams are aware of these changes and take the necessary 
steps to remain compliant and avoid any potential penalties. 
 
Should you have any queries or require further clarification, please do not hesitate to contact 
pr@capes.org.za 
 
LEGISLATIVE MANDATE AND MISSION 
 
The Compensation Fund operates under the Compensation for Occupational Injuries and 
Diseases Act (COIDA), which outlines the legal framework for compensating employees who 
suffer occupational injuries or diseases. The Act places clear obligations on employers 
regarding registration, record-keeping, reporting, and payment of assessments. 
 
EMPLOYER OBLIGATIONS 
 
Employers must: 

➢ Register with the Compensation Fund. 

➢ Maintain accurate records of employee earnings. 

➢ Submit annual Returns of Earnings (ROE). 

➢ Undergo assessment for contributions based on payroll data. 



 

 
 
 
 
 

➢ Pay assessments within specified deadlines. 

➢ Understand provisions for exempted employers and the variation of assessment 

tariffs. 

➢ Comply with requirements for mandators and contractors. 

➢ Avoid penalties by adhering to payment and submission deadlines. 

 
NEW DEVELOPMENTS (2025) 
 

➢ Centralised Query Management: All employer queries are now routed through a 

CRM system, with reference numbers issued for tracking. 

➢ ROE Submission Dates: The 2024 ROE submission window is set for 1 May 2025 to 

31 July 2025. 

➢ Letter of Good Standing (LOGS): The expiry date for LOGS for the 2023 assessment 

year is extended to 30 June 2025. 

➢ Compulsory Documentation: Employers must upload a detailed payroll for the 

period 1 March 2024 to 28 February 2025, including employee names, numbers, ID 

numbers, wage or salary types, and total earnings. A confirmation of employer details 

form is also required. 

➢ Compliance Verification: New employer compliance measures include collaboration 

with provincial authorities to verify earnings, nature of business, and first employment 

dates. 

➢ Penalties for Late Submission: ROEs submitted after 31 July 2025 will incur a 10% 

penalty on the final assessment from 1 August 2025. 

 
VALUE CHAIN RESPONSIBILITIES 
 

➢ Registration: Employers must apply for registration based on their business nature, 

which is classified into 23 classes and 103 sub-classes. 



 

 
 
 
 
 

➢ Assessment: Employers submit ROEs, may undergo audit assessments, and can 

request revisions if necessary. Invoices are issued based on assessments, and 

payments must be made accordingly. 

➢ Platforms: Services are accessible via the ROE-Online system, walk-in centres, call 

centres, and labour centres 

 
SUB-CLASS INTERPRETATION 
 
Following requests from some members for clarity on which Sub-Class to register/submit 
under, please note that there are two interpretations, outlined below: 
 
Interpretation 1: R0,81 per R100 earnings based on the industry classification of 
Recruitment, and off the back of BUSA/COID Board negotiations (per CAPES representative 
Kevin Cowley). 
 
Interpretation 2: That the TES costs each particular assignment according to and in 
alignment with the risk category of the client (where employees are working) which seems to 
be a legal interpretation outside of the above BUSA/COID negotiation. 
 
We believe this will require a legal opinion and extensive industry engagement and will revert 
to members in this regard. 
 

 

- END - 

K. Cowley 

TESD Vice-Chairman 

 


